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Access Aspiration: 2016 Programme evaluation

Accesdspirationis a charitythat worksto provideoutstandingwork placementopportunities
coupledwith practicalschootbasedandemployerbasedtraining, mentoringand supportto
studentsaged16-18 who facesignificantdisadvantageWe particularlyfocuson studentswho do
not havethe connectionsor confidenceto setup their own work placementsand schoolswhere
a highproportion of studentsreceivethe pupil premium.We aimto giveasmanystudentsas
possiblethe chanceto gainworthwhile work experiencewhichthey canuseon their CVsand/or
UCASpplicationforms,andwhichmayhelpthem to decideon the mostappropriatecareer
path.

Sociamobility isa big problemin the UKtoday. Thelink betweensocialmobility andgoodcareer
provisionin schoolswhichincludesorganizingvork placementopportunities,is well
documented. Studentsfrom state schoolsstill receivesignificantlypoorer quality placement
opportunitiesthan their independentschoolpeers,reducingtheir ability to getinto top
universities or studythe most popularcourses

In 2012schoolsvere maderesponsiblefor securingndependentcareersadvicefor their students

with no additionalfundingto supportthis transition.RecentCaeersEnglandesearchsuggests

that despitethis statutory obligationonly 32%o0f schoolscurrentlyemploy qualified career

advisors whilst57%subcontract this work ouéxternally to a variety of partnei(gvith and

without quality cantrol). Eleven percent of schools either cha®t to respond to the survepr

confirmed that they still had no provisiérn 2016, the SubCommittee on Education, Skills and

the Economy (ESEgleaseda report statingthat inadequatecareers guidancenimany English
a0K22t&a A& SEIFOSNBIGAYy3a aljAatta akK2NIF3ISa FyR
productivity. Thefindingsdescribedaboveindicatethat socialmobility couldbecomeevenmore
problematicfor the UKin the future.

Throughour progranmewe aimto:

1) . NRIFRSYy &2dzy3 LIS2L) SQa dzy RSNEGF yRAY 3
Within theCareers Development Institut€@) 2015framework thisaim meets their criteria of:
Exploring careers and career development, investigating work and working life, undargtandi

business and industry, investigating jobs and labour market information, valuing equality,
diversity and inclusidh

1CareeraandEnterpriseAnnualReport2016

2 SuttonTrust(2012),ThePersonaBtatement:A fair way to assessiniversityapplications?p13

3 Survey of Career Education and Guidance in Schools and Links with Employers Career Development Institute (CDI)
with Careers England May 2015

429 June 2016 First Joint Report of the Business, Innovation and Skills and Education Committee @8&skio

5 Frameworkfor Careersmployabilityand EnterpriseEducation/-19,2015CareerDevelopmentnstitute
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2) Increase access to aspirational work experience in vocational and practical
careers

CDI frameworktdentifying choices and oppgaoinities, planning and deciding
3) Develop interpersonal skills and professional conduct

CDI frameworkPreparing for employability, showing initiative and enterprisanaging changes
and transitions

4) Improve access to higher education
CDI frameworktdentifying choices and opportunities
5) Increase social mobility

CDI frameworkValuing equality, diversity and inclusion, handling applications and interviews,
exploring careers and career development, investigating gt labour market information



Access Aspiration
Change Journey

Increased Social Mobility
Access to higher payed jobs

Further evidence was found

in the data that employer-related < ’ good career guida
activities, fleeting as they may be, X means linking differe
can collectively lead to enhanced activities together to fo
employment opportunities and outcomes. / \ a coherent wholé

Steven Jones et al, , ,

Journal of Education and Work John Holman
June 2015 Gatsby Report
April 2014

Young people access Young people get
degree apprenticeships into University
and employment and medical school

Transforming aspirations Did the placement make you more
confident about applying for

new opportunities?

7 O/OYes

Increased
network

Did the placement change
your view of the world of work?

l.'.'()/OYes1

Increased
motivation

More work ready

N

Increased Increased
self-confidence knowledge of
and resilience work

Bringing Training in Wo_rk
employers employability experience
to schools and interview and industry

practice insights

1. Taken from 2016 Evaluation data ‘Student work experience evaluation form” 3
2.Taken from 2016 Evaluation data ‘Student work experience evaluation form”



Access Aspiration
Mapping outputs to outcomes

Academic year _ -
2015/16 Transforming aspirations

More work ready

Increased Increased 5
Increased self-confidence knowledge Increase
network

motivation and resilience of work

More relevant
experience

Increased knowledge Increased basic Greater interest
of requirements skills in working

Increased awareness of
need to improve own
skills and knowledge

Curently
delivered
' by schools

Curently
delivered
by schools

Increased awareness Increased Increased awareness

of opportunities ugg;:;t;n&:;i ‘:;;tr‘;t of benefits of working

Young people engage with the project

opportunities

Sign up
to Access

Introduction
Assemblies




Thisé S | eNdiationbuildson earlier Accesdspirationevaluationsandincludesquestionnaires
designedor students,businesssand schoolghat we work with. Eachgroupreceivedautomated
feedbackforms coveringvarioussectionsof our activities.Salesforceind Excelwere usedto
analysethe data.

Students

Sudentswere askedto fill in a pre and postwork placementquestionnairesin orderto:

1 Assessheir aspiratiors before and after engagementvith the charity
1 Allow matchingof their intereststo work placementsavailable
1 Investigatethe O K | Nihpad Q &

Work placementsAlthoughquestionnairesvere sentthroughoutthe year,new questionnaires
were developedfrom March2016.Thenew format quesionnaireswere sentout to students
takingpart in the 261 work placementsover July/Augus016,0f these,227 responseavere
received(87%responseate).

Shortinsights:ln 2015/16studentswere alsoaskedto completefeedbackon shorter €mployer
insightCactivities. Theseancludedspeednetworkingsessionspne day placementsandfaceto face
engagementsvith thoseat the top of their professionNewformat questionnairesvere sentto
238studentsattendingthesesessionsand 183responseswerereceived (77%responserate).

Businesses

Questionnairesvere designedo examineimpacton strategy,staff moraleand motivation. 57
businesseseceivedquestionnairesand 15 responsesvere received.Separatelybusinessesvere
askedto fill-in a questionnaireon eachstudentwho took up a work placementwith them.

Schools

Questionnairesvere developedto assesshe O K | Ndelivary@ri performance identify
weaknesseand gaugeoverallimpact Ofthe 18 schoolsvho receivedquestionnaires15
responded.

Volunteers
Anew questionnairewasdesignedo assesyolunteersexperience56 out of 227 responded.

SeeappendixA for all questionnairegavailableon requestfrom the AccesAspirationoffice).



RESULTS: 2015/16
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Table 1 shars the numbers of students th&iave undert&en activities (other than work
placements) organed by Access Aspirati@ince 2013 The numbepf students undertaking
almost every activity has increased again since 2015. Howiineskey change for Access
Aspiration in 2015/16 has beeyur focus on shortecareerrelatedexperiences for young people
A stream of varie® S Y LJt 2 & 8 NS Bihsiedh kindetableto enable thosestudentswho

do not yet have the confidenger caacity, 1 2 G 1S 2y | ¢ S ®btihdbtaig 2 NJ
access to useful and trusted information networks while interacting with professiohedglemic
research indicates thahte accumulation of these types of experiengdges studentgreater

insigh into their own potential and helps then to direct their commitment tdonger

experiences, internships and placemeintghe future’.

Table 1: Interventionsxcluding placement

TYPE 2013 2014 2015 2016
Studentson programme 300 640 1,424 1,388
Mock Interviews 1:1 200 420 780 948
Employerspeednetworking 1:1 0 0 150 224
Employabilitytraining 1:few 200 387 840 1,140
Employerindustryinsights 1:few 0 0 126 179
Assemblypresentations 1:many 0 700 1,400 2,016
Employerspeakerevents 1:many 0 0 300 267
Careerdairs 1l:many 10 15 40 89

Figure2 belowshowsthe kindsof topicsdiscussedy the studentsduring employerinsights.The
resultsshowthat most of the studentsare findingout aboutwhat it would be like to workin a
specificcompany(85%) Thisis exactlythe kind of resultwe are lookingfor. Figure3 showsthat
91%of studentswould definitely recommendan employerinsightactivity to their friends.Access
Aspirationintendsto continueto increasethe amountof employerinsightactivitiesin our
programmingnextyear.

W{ 2y6uhgpeopledo not realisethat versatilityof manyprofessionafirms andthe fact that
althoughan organisationmight be a Legalfirm, there are manyother typesof job availablewithin
that2 NAF yAal A2y ®Q

Richad SoyoyeParalegaht Freshfield88ruckhauderinger

Volunteersarethe criticalcomponentof beingableto delivermockinterviewsandthe employer
insightactivitiesin schoolsin 2015/16,227 individualsundertook1,548hoursof volunteerwork
for AccessAspiration. If we wantto expandtheseactivitieswe will needto continueto expand
our volunteerbase.

6 AccesslefinesW S Y LJfA 2/& S\ dE(R speedhetworking- a masseventwith studentsandvolunteerswhere
studentsget a few minutesto aska professionatareerquestions(ii) anindustryinsightwhere studentsgoto a
businessandreceivea tour andtalksfrom industryvolunteersin their workplace,and, (i) an experttalk comprisesa
smallgroupof studentsengagingn discussiorwith anexpertat the top of their field on careerpathsandchoices
7Y/ | Mdu&ahthat works:an economicanalysisusingthe BritishCohort{ (i dzR & Q

publishedby the Educationand EmployersTaskforceon the 17t May 2016.
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. Fig3
What did you learn about the world of work and / or further

education from your interactions with the volunteers during your
employer insight activities?

n =183
We discussed how | can improve my C_ 26%

We discussed interview technique_ 25%
We discussed the sort of people the company recr_ 55%

We discussed interview technique_ 25%
We talked about where | might want to work in the futur_ 5104
if not at this company 0
We talked about what it would be like to work in th_ 85%
company 0

We discussed university Iif_ 58%

Fig4
Access Aspiration organised this employer insight workshop for
you, would you recommend Access Aspiration to your friends (0 =

WILL NOT recommend, 10 = definitely will recommend)?
n =183

60%

13%

0, 0,
. 4% A% 2% 0o 100 106 0%
8 7 6 5 4 3 2 !

2. Increase access to aspirational work experience in vocational and practical caréers

Table2 showsthat we havecontinuedto organiz alarge numberof work experienceplacements
in 2015/16.Therehasbeena bigincreasein work placementscomparedto lastyear.We believe
thisisdueto severalreasond(i) we finally havea full staffteamin placeincludinga dedicated
businessnanager (ii) our salesforcedatabaseas now fully functioningand (iii) alumnistudents
are encouragingthersto take part. We havemanagedo get 23 new businessevolvedwith



AccesAspirationthis yearand 26 haveeither droppedout or, dueto businessommitments,

postponedfor ayear.

Table2: Placement20132016

2013 2014 2015 2016
Offeredplacements 150 341 284 418
Completedplacements 76 243 241 311
Completionrate 61% 86% 85% 74%

Table3 showsthat drop-out ratesremainpleasinglylow especiallygiventhe fragility of someof
our studentsc we believethisis dueto intensivecommunicatiorbetweenthe studentsandthe
AccesAspirationteam. Thecommunicationsnclude(but are not limited to): anindividualphone
callto eachstudentthe daybeforethe placementcontactviawhatsappgroups screenshotsand

videosof how to useinteractivemapsto find the businesseandcontactwith parents.

Table2: Placement2016analysis

Placements | Placements | Noshow Incomplete | Unfilled Cancelled
offered completed students
Octoberhalfterm 2015 61 50 4 4 0 3
Februaryhalfterm 34 15 4 5 1 9
Easterhalfterm 46 27 14 1 0 4
Summer 227 219 28 13 9 8
Total* 418 311 50 23 10 24
% 100% 74% 13% 5% 3% 6%

n=227

10%

\

Did Access Aspiration help
you get the work experience
placement you wanted?

Yes

= No

Fig 5

Webelievethat oneof Access & LJA Nkeif A 2 Y Q&

*Of the 418total placements 384 were confirmedwith a completionrate of 81%.

strengths,when comparedto other work-
placementproviders,isthe breadthof choiceof
industrieswe canoffer. We aimto obtain
informationon eachad (i dzR Bigréstsdnd
gualificationsin the autumnterm andtry to match
themto arelevantwork experienceplacement
wherepossible Thishasresulted in a 90%
satisfactionrating (figure4). Note that this figureis
similarto that obtainedin our previousevaluation.

n=227

10%

£

Has the work placement changed your view
of the world of work?

Yes, it made me more
motivated to want to go into

work

Fig 6

® No, | already had a good idea

what working life was like

= Not sure




Thework placementsalsoseemedto havebeensuccessfuin termsof further motivating
studentsto gointo work (74% figure 5) andallowingthem to haveusefuldiscussiongbouttheir
careerg(figure6). Severakchoolcontactsconfirmedthat they believedthe placenentsto be
beneficialfor their studentsaswell, for example:

Oneyoungmanwho hasachieveda lot from this experiences CP. Hewasextremelyunder
confidentbeforecompletinghis placement. Hewas extremelysuccessfuh this placementand
camebackto schoolhavingthoroughlyenjoyingthe experienceand he had moreconfidencen his
own abilities.We wereextremelydelightedthat he completedthe weekandthat hetook somuch

awayfromA G @ ¢

LisaWilliams,AssistanDirector, Watford, UTC

Access Aspiration organised this work placement for you,

would you recommend Access Aspiration to your friends

(0 = WILL NOT recommend, 10

recommend)?
n=277
65%
16%
11%
4%
10 9 8 7

Fig 7
= definitely will
0% 2% 1% 0% 1% 0%
6 5 4 3 2 1

It isimportant to note that we believethat work placementsare not only usefulto showstudents
what they would like to do in the future but alsoto allowthem decidewhat not to do.% S Acgs@ &

studyshowsthis clearly!

2|

Zein
BurlingtonDanesARKAcademy
Work placementat EE

.1 Zeiniscurrentlyin Y13in BurlingtonDanesARK

AcademyWhenhe cameacrossAccesAspiration
duringMock Interviewsat hisschoolhe lackedan
ideafor afuture careeranddid not knowhow to
applyfor work experiencedit wasthe bridgethat |
neededo getthe experienceneeded|t reallyhelped
me.l like the signup procesg; simpleandeasy.L (aQ
winningformulaé @

New path

We providedZeinwith two opportunities,in
medicineandin the digitalindustry. A weeklong
placementat EEturned out to be alife changing
experiencefor him.



OAccesgiavemethe chanceto experiencalifferentthingsandreallywork out what it isthat |
want to doin the future. At first | thought I wantedto be a doctorand now | know| don't
want to do this. Now| am thinking of computerscienceThework experiencet EEhelpedme
makethat RS OA aA 2y dé

dWhat I liked mostaboutthis weekwaslearninghow EEas a businessvorks.Howit R 2 S &
matter what backgroundyoucomefrom, A (n@ &hereyouare form iswhereyouendup. |
find that veryinspirational.l find it fascinatinghow all the sectorswork togetherto form this
bigLJA O dzNB @ ¢

0 Iwas the bridge that Ineeded 6

Thisyear,AccesdAspirationhasworkedhardto get studentsinto organisgionswhichmay
ultimately offer them anapprenticeshipTheideaof atraineeshipleadingto anapprenticeshigs
awell-establishecandfundedroute, but manyof AccesAspiratior@ employersare strugglingto
attract youngpeopleinto their newly develgedrangeof apprenticeships. AccesdAspirationis
developingarangeof contactpointsfor employersto both raisethe valueandunderstandingof
their apprenticeshipoffer in school We are alsotrying to encouragestudentsto investigatean
employerand take partin sometaster eventsbefore decidingto applyfor anapprenticeship.The
pilot employerwithin this programmeis EEand AccesgAspirationwill be rolling this approachout
to other employersin the 2016/17programme

Hafsah
AccesAlumn & Volunteer
DigitalMarketingApprenticeat AllResponsd/edia

Hafsahwent throughour programmewith EBastyear
and appliedfor their apprenticeship.Sadly¢ shewasnot
successfubut her experiencenhasled herto another
digitalapprenticeshipanda burningdesireto getajob at
EE.

¥ Apprenticeship  path

"After goingto EEand seeingthe differentdepartmentsl
believedthat the Digital route wasperfectfor measit is
veryversatile. I've neverbeenkeento go to Universityas|
believel am more practicaland learn efficientlyby taking
part ... My first taskwasto get an apprenticeshipvithin

the Digitalindustry,whichl haveachievedat AllResponse
Media. My secondyoal setisto completemy
Apprenticeshi@ndthen beableto moveinto a different
team, in this casebeingthe Digital or Onlineteam. After
getting moreexperiewe,applyto 9 9teead2 F FA OS +

s —=r b‘.’l‘ .,_7 /‘.' %
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Giving back

After leavingschoolHafsahjoined Accesseamasa Volunteer.RepresentinghAccesAlumni
shenetworkswith students at schoolgo giveadviceandencouragehem to reachfor
opportunities.

Figure7 showsthat 65%o0f studentswould definitely recommendAccesdAspirationto organizea
placementfor their friend.

What did you learn about the world of work and / or further Fig 8
education from your interactions with other colleagues during
your work placement?

L RARYQO fSI Ny I-)/éiiK)\hEl FNRY lye 2F Y& O2ff ¢
4%

We discussed how | can improve my CV
31%

We discussed interview technique

33%

|Iv’ |

We discussed the sort of people the compar
recruit

53%

We discussed apprenticeship opportunities

We talked about where | might want to work i

the future if not at this company 67%
We talked about what it would be like to work i
the company 69%

We discussed university lif

3. Developing intepersonal skills and professal conduct

Accesdspirationhas developed itevaluationgo examinestudentL¥iewson theirinter-
personal skillend professionaktonduct as well as polling teachers and businessetheir views
of the students Figures3 and 9show the resultsrbm the students afteemployer insight
activities and workplacementgespectively

11



2SS FNB LI SI aSR grepbied ilnpravententsiaR iStepérsodl skillS &nd
professional conduct. The results ardiime with those from last year andeaparticularly good in
terms of improved sel€onfidence (around 70% report increased sehfidence in approaching

new peopleafter their work placements These findingaere also reflected in the student
feedback from the businesses.

o Fig 9
How has the employer insight workshop affected you as a person?
n=183

| am more aware of opportunities available to m

|

0
after school 49%
| am learning not to judge people based on the_ 4%
appearance 0
| realise that | should dress appropriately for a_ 23%
office environment 0
| understand that asking questions is not a bad thi_ 45%

| am more confident about approaching peopl
don't know

39%

| am more confident about applying for ney
opportunities

67%

| am less worried about being in problematic

0,
unfamiliar situations 41%

I

Fig 10
How has the work placement affected you as a person?
n =227

| am more aware of opportunities available to m
after school

|

58%

| am learning not to judge people based on th
appearance

22%

| realise that | should dress appropriately for

0,
office environment 19%

| understand that asking questions is not a bad thi

63%

| am more confident about approaching peopl
don't know

68%

I am more confident about applying for other job

54%

| am less worried about being in problematic

0,
unfamiliar situations 48%

M
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a ! O @\§piadon is a great organisation Workingalongsidebusinesshey
provideopportunitiesand opendoorsfor youngpeople helpingthemrealise
their true potential. Ourexperiencavasentirely positive,seeingfirst-handthe
effectthat Acces$havehadonthe blossomingcareersof thesegreatyoung
B 4 people.Trulyinspirationaland EEare proudto bepartof it KA & @ ¢

B MarcAllera, CEQf EE

Charlie Parker
WatfordUTC
PlacementOxfordScientificFilms

Signingup with AccessCharliestated d am keento gainas
muchexperiences| can,andlearnhow differentbusiness
operateto find out what | amreallyinterestedin® €

v

After participatingin an employabilitytrainingand
mockinterview he saidd learnednewskillsand |
understandwhat | needto doin orderto approach
aninterviewprofessionallyl found confidence
issuesput doingthat | am a lot more confidentof
Y & & 9 Kfl dNdelhapaBehessvaswhat
impressedhe mockinterviewersthe most.

Looking for a career path

GThewholeprocesof film and designis really
interestingto me. Normallywhenl amwatching
afilm or TVshowl am analysingt in my head
thinkingwhat couldhavebeendoneor how they
didit, andwhat | couldadd to the industry.€

Givinghim a chanceto explorethe film industry
AccesAspirationsecureda weeklong
placementfor Charlieat the OxfordScientifics
Filmsduringthe Easterbreak.

& L fedeBbeenin an officeenvironmentA (very
differentfromschooNB | f f & @ ¢

Thisrequiredfrom him to commuteacrosd.ondn on hisown for the first time. Heopenly
admitted he neverthought he would do work experiencebecauseof hislackof confidence.
Duringthe first few daysof the placementCharliediscoverecdhisinterestin editing.He
gainedconfidencein travelingand went to visit one of the productionO 2 Y LJI sjfe8.Q &

a ¢ K I tgthisexperience havemoreto presentmyselfwith andshows
that | am committedat pushingmyselfbeyondmy comforti 2 y S ® ¢

0 | 6dene some things | never thought | would and I really enjoyed i t . 6
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Schools also reported that the moagkerviews conducted by volunteers had pog impacts on
their students.

Has the experience helped o How useful do you think Mock o
students feel better prepared Interviews are to students?
for a professional interview?
m Extremely
= Yes Useful
‘ p . m\Very
\ ) " iniwy Qu | Useful
80%
m Useful
Schools survey data Schools survey data

aThevolunteerswvere excellentfor the mockinterviews. All studentsthat took part in both the
interviewand the Employabiliy skillsworkshopcommentedon how goodthey were and usefulto
themfor the future. Asa schoolwe hadexcellentfeedbackfollowingthe MockInterviewsé¢
LisaWilliams,Watford UTC

G lredllyis aninvaluableexperierefor studentsto talk to someonetheydon't knowabout
themselvesothat they haveto presentthemselvegprofessionallyevenif they are not interested
in the particularfield the interviewerisT N2 Y ® €

AdeleHughesPormersWellsHighSchool

. L . . Figl3
How well do you think Access Aspiration's school interventions °

have helped prepare students for the world of work?

m Extremely Well
m Very Well

m Quite Well

m No Response

Schools survey data

4. Improving access to higher education

Thekeyrole of exceptionawork experiencdsthe usethat studentscanmakeof it on their
personalstatementsand CVs.TheUCASurrentadvicesaysthat studentsshouldincludetheir
work history on their personalstatement particularlyif it is relevantto their chosencourse in
orderto demonstratethat they havedevelopednew skillsandto showhow work experiencehas
madethem think abouttheir future plans. Thepersonalstatementrequiresstudentsto show
that there are thingsthat they enjoyandare good at that canrelate to their future study.

14



AccesAspirationworksextremelyhardto provideexperienceshat canrelate to student<2
personaland academidntereststo illuminate careerand study pathsfor their futures. We
believethat our approachaddsvaluableinsightsfor further educationadmissiongrocessesind
revealsthe passionsaindinterestsof our studentsin atangibleway.

4 G personallythink that this experiences the mostvaluablecareerandlife

N ," adviceonecanget, andwe are proudto havehosteda youngstudent.Thishas
i translatedinto successtories,suchasour studentgetting into hisuniversityof
OK2 A0S o¢

ChristinaSeilernGoulandrisRIBASBA StudioSeilernFounder& CEO

Forthe first time, our evaluationthis yearhaslookedmore in-depth at our provisionto students
who wantwork experienceo helpthemto getinto coursedeadingto specialiseatareerssuchas
medicine law andengineering Thereis plenty of evidencethat suggestshat high quality work
experiencen thesetypesof industriesis extremelydifficult to getif youcomefrom a
disadvantagedbackgroundt A cursoryglanceat the NHSwork experienceguidelines andthe
MedicalSchool€ounciladvicefor students(boxbelow)will help explainwhy thesefindingsare
true for medicineat least.

CurrentNHSwork experienceguidance

e2ad 'Y YSRAOIf &aokKz2z2fa gAafft 221 G Iy
process. This document defines work experience as any activity that allows you twsttaiteo
w ¢KIFIG &82dz KIS KIR LIS2L)X S F20dz&aSR SELSI
that you understand the realities of working in a caring profession.

w ¢KFG 82dz KIS RSQOSt2LISR a2YS 27F {dehr | i
such as conscientiousness, good communication skills, and the ability to interact with a w
variety of people.

w ¢KFG @2dz KF@S + NBFfA&AZGAO dzy RSNE O YRAY
organisational and emotional demands of a rieadO | NB S NJp €

2014Medical SchoolsCounciladvicefor studentson medicalwork experiencenecessaryor
applicationto medicalschool:

oMany studentsorganisetheir placementghroughtheir schoolor by contactingthe NHS
themselvedut it canhelpif youhavegoodcontacts.Forexample doyouor yourfriendsor
family knowsomeonewvhoworksin the NHSDoesyour careersadviseror teacherknow
someoneavho couldhelp?Maybed 2 dAeeénh8eatedasa patientand couldget backin touch
with the healthcareteam?KeepasmanyoptionsopenasLJ2 8 8 A 0 f S ®¢

Medical work experience is de facto a compulguayt of an UCAS application taegfical
school.

8 eading People 2016 Cateigs: Employability and apprenticeshigSocial Mobility Author: Dr Philip Kirby
Posted onFebruary 24, 2016ee recommendation 7
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AccesdAspirationasled studentswho wereinterestedin law, medicineand engineeringvhere
they hadtried to get experiencean the industrybefore. Asfigure 13 showsthey hadtried arange
of different channelsHowever,only 40%of them hadbeensuccessfuffigure 14).

Fig 14
How have you tried to get experience in this industry before?
n=116
m Friends and family
= Through school
m Via other programmes like Access
/ = Other ways
\/ = | have not tried
51% ofstudent work experience survey datpecialistplacements only
: . Fig15
Were you successful at getting work experience through any of
the above?
n=116

= Yes = No

51% ofstudentwork experience survey data, specialist placements only

Thisyear85 studentswho took part in our programmewere interestedin a careerin medicine
(37%00f the total signedup group) We had 72 work placementsavailablein this field and
therefore 85%0f Acces®Aspirationstudentsdid manageto geta medicalplacementWeare
extremelypleasedwith this resultbut are constantlyworkingto expandthe rangeof medical
work placementswe canoffer andhaveaddedimperialCollegeandthe Schoobf Hygieneand
TropicalMedicineto our offer in 2016/17to pilot additionalplacements.We havealsobeen
workingwith a consultinggroupof NHStruststo developrelevantwork placementsor students
wishingto enter nursingor ancillaryhospitalcareers.

16



Siham

PhoenixHighSchool
WorkexperienceBartsCanceResearchSTARS
programme

Sihamis currentlyin Y13at PhoenixHighSchool Shehas
qualifiedasayounginterpreter in her boroughto helpthe
peoplein her community.Herdrive and motivationto
becomea doctor wasnoticedby the professional
volunteerswho interviewedher at school.

True drive

a lrealappreciationof the benefitsthat shewould get from work experienceandhow she
would engagewith the experienceReallyfantasticandinspirational- veryactivein her
community.Pleaseuseall yourwonderfulresourcedo helphergetto medicalschool€ ¢
Mock Interviewer,CallistaAnderson.

Variety of careers in medicine

Wewere ableto placeher at our annualwork experienceprogrammeSTABhostedby
BART&ancelnstitute at Queena I NErivarsity.lt wasanexperienceshesaidnot only
callowedmeto seea wider scopein sciencenashelpedme understandthe variety of careers
I @1 A fbltaldoBR S T Adgvilap&thysskillsin team workingand thinking strategically |
havebecomemore confidentin speakingand engagingwith professionalaswell asmy
peerg @

| would definitely recommend Acce ss to find more clinical placements for

students as it is very vital for prospective medical students and is very hard to
find unless you have external connections.

5. Increasingsocialmobility

Dataaboutincreasingsocialmobility canonly truly be callected by trackingindividualsoverthe
longterm. AccesdAspirationis not yet ableto do this aswe haveonly be operationalfor afew
years.We have,however,takensomeproxymeasuref this important objectiveby asking
students,volunteersand busihessesabouttheir intention to stayin touchwith eachother, offer
jobs,offer other contactsand changerecruitmentprocesses.

Studentsreportedthat 21%of businessesffered them future work after their placementsand
that a further 15%gavethem contact detailsof other businesseshey couldwork at in the
industry (figure 15). Theseare very positivefindingsand althoughthe proportionsare muchthe
sameaslastyear,the overallnumberof studentsbeingoffered future work or contactsis much
higher.

17



. _ _ Fig 16
Has the business you worked with during your placement ’
offered any potential work in the future?
n=116

= Yes

m No, but they gave me contact details of
other businesses | could work at in the

industry
= No

51% ofstudent work experience survey data, specialist placements only

AccesdAspirationaimsto providequality work experienceof the sort rarely availableelsewhere.
Dataproducedby the Educationand EmployersTaskforcédemonstrateshat studentsusually
take part in work experiencethat is likely not to have beendirectly relevant. Thekeyimportance
of measuringheseparticulartypesof experiencess helpfulwhenexaminingeadershipor
professionatareers®.

Myriam Saghir

LondonAcademy

PlacementHalpernPR QuadrantChambersndustrylnsight,
FreshfieldsIindustrylnsight

Myriamis currentlyin Y13at LondonAcademyHavingleft for
ayearto livewith herfather in Iran shemissedout on work
experienceopportunitiesin Y11.Wewere ableto provideher
with the AccesdAspirationprogranme includngan
EmployabilityTraining,a Mock Interview,two Industry
Insightsand Work ExperienceSheis an OxfamVolunteerand
aspiresto acareerin law.

oW/ | NESNJ SRdzOF A2y GKIFG é2NJaAY |y SOMKP2MAEYEIhafT.f e 3A 4 dzAAy 3
Kashefpakdel & Cistian Percy In Journal of Education and Work, 2016.

10 profession Independentschool Stateschool
UKPopulation 7% 93%
Law(Judiciary) 74% 26%
Law(Barristers) 71% 29%
Military 71% 29%
Medicine 61% 39%
Journalism 51% 49%
Law(Solicitors) 51% 49%
Pditics (Cabinet) 50% 50%
CivilService 48% 52%
Business 34% 66%

Leading People 201Br Philip KirbyFebruary 24, 2016 Sutton Trust
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Greatest achievement

a h iy mockinterviewl wasaskedabout my greatestachievementl think | shouldhave
mentionedthe fact that | was confidentenoughto go to the placementd Xl &am quite nervous
in newsituations,but Acces$asdefinitelyhelpedme overcomehat kind of habit that | haveof

justbackingout at thelastY A y dzii S ® ¢

Benefits from the variety of opportunities

a ¢ K Ito/thedvork placement becamemoreopento
meetingnew peopleandto becomemoreindependensincel
wastrustedwith manyresponsibilitiesThe[industryinsight]
benefitedme with information.| wasableto askmy own
questions, it wasbetterto learnaboutthisfrom a
professionathan abookortheA y it SNy S & ¢

Professionalolunteerswho interviewedMyriam at school

saidthat they & ¢ SvedBimpressedvith Myriam. Her

answerswverewellthoughtthroughandinteresting.She

engagedwith usfrom the start® ¢

a amreallygratefulthat | wasgiventhis opportunityasit
wasthefirst time | entereda properwork environmentandit

mademelearnaf 2 (i ® ¢

0 | miéesto feel that someone is looking out for you. Helping you build a journey

towards where you want togo . 0

Tryingto changed dza A y &thiudeSta fudentsfrom backgroundshat AccessAspirationworks
with isanimportant part of our pushto improvesocialmobility. Volunteerswere generally
impressedwith the studentsandreported highsatisfactionlevels(figure 16 and17).

Would you consider taking part in

a similar event in the future?
n=56

mYes

= No
response

Volunteer surveylata

Fig 17

Would you encourage your

colleagues to volunteer with us?
n =56

2%

-

mYes
= No

= No response

Volunteer survey data

Fig 18
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